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Vice Chairman of the Southern Regional 

Health Authority (SRHA) Board, Michael 

Stern (3rd left) and Member of Parlia-

ment for North West Clarendon, Richard 

Azan (right) cut the ribbon to the new 

Accident and Emergency (A&E) Depart-

ment for the Percy Junor Hospital (PJH) 

in north east Manchester. Photographed 

also are: SRHA Regional Director         

Michael Bent (left) and PJH Senior Medi-

cal Officer, Dr. Carlos Wilson.  

 

The A&E Department, which is a con-

tainerized and interim structure values 

$12 million and was funded from reim-

bursed fees collected from individual 

health insurance. 

 

 

A section of the new Accident and Emer-

gency Department of the Percy Junor Hos-

pital in north east Manchester which is an 

interim structure.  

 

The container solution comprises:  two doc-

tors’ offices, a treatment room, a nebuliza-

tion bay, an asthma bay, a nursing station, a 

lunch room and a staff bathroom. The con-

tainer solution values $12 million and was 

funded from reimbursed fees collected from 

individual health insurance. 
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In The News: Southern Regional Health Authority 

$14 Million Renovation for Balaclava Health Centre  

A section of the renovated Balaclava 

Health Centre.  

Minister of Health, Dr. Christopher 

Tufton (2nd right) and Councillor of the 

Balaclava Division, Everton Fisher cut 

the ribbon to open the Balaclava Health 

Centre in St. Elizabeth which was reno-

vated at a cost of $14 million by the 

CHASE Fund. Witnessing the moment 

are: CEO of the Chase Fund, W. 'Billy' 

Heaven (right), Parish Manager for the 

St. Elizabeth Health Services, Sean Bris-

sett (left) and Medical Officer of Health 

for St. Elizabeth, Dr. Tonia Dawkins-

Beharie.  

 

Minister Tufton noted that the Bala-

clava Health Centre, which is a Type 3 

facility is critical to residents in rural St. 

Elizabeth as it offered vital services in-

cluding: curative, maternal and child 

health, antenatal and postnatal, dental, 

environmental and mental health, phar-

macy and a range of other services. 
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In The News: Southern Regional Health Authority 

Black River Hospital Foundation Launched to Support Health-Care in St. Elizabeth 

Members of the audience at the 

launch of the Black River Hospital 

Foundation on Thursday, December 7 

on the lawns of the Black River Hospi-

tal in St. Elizabeth, pledged an esti-

mated $3 million towards the con-

struction of a private wing at the Type 

C hospital.  

 

Minister of Health, Dr. Christopher 

Tufton lauds the members of the Black 

River Hospital Foundation, which was 

officially launched on Thursday, Decem-

ber 7 on the lawns of the Black River Hos-

pital in St. Elizabeth. Minister Tufton 

used the occasion to underscore the im-

portance of Jamaicans at home and in the 

Diaspora to advancing health-care in Ja-

maica.  

 

The launch ceremony was also used to 

raise funds for the construction of a pri-

vate wing at the Black River Hospital, 

which resulted in an estimated $3 million 

in pledges.  
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As part of their annual tradition of tours to select hospitals across Jamaica during the month of December, Their Excellencies, 

The Governor General and the Most Honourable Lady Allen visited the Lionel Town Hospital in Clarendon on Thursday,  

December 14.  
 

 

Please see below highlights: 

 
 

The May Pen Hospital  

received one suction  

machine and five nebuliz-

ers from the Jamaica Asso-

ciation of General Baptist    

Union on December 20.  

 

CEO of the hospital, Mr. 

Leon Dixon expressed 

gratitude for the items, not-

ing that it will have a great 

impact on improving  

services at the hospital.   

Facilities on the Move 

Governor General and First Lady Tour Lionel Town Hospital 

Facilities on the Move: May Pen Hospital Receives Donation  
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Staged under the theme, „Climbing the Ladder of Achievement & Innovation 2017 & Beyond‟, the SRHA Re-

gional Office hosted its annual awards ceremony on Thursday, December 21 at the Sunscape Resort and Spa in 

Montego Bay.  
 

Please see below highlights. 

Staff Highlight 

Staff on Display: SRHA Regional Office Awards  
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Several health care workers, retires and CEO Alwyn Miller from the Mandeville Regional Hospital were 

among several awardees celebrated for their invaluable service to health care at the institution‟s annual awards 

staff function on Thursday, December 7 at the Golf View Hotel in Manchester. Please see below highlights.  

Staff Highlight  

Celebration of Mandeville Regional Hospital Staff  
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The May Pen Hospital held its Long Service Awards and end of year staff function on Thursday, December 14.  
 

Please see below highlights. 

Staff Highlight 

May Pen Hospital Employees Awarded 
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The Southern Regional Health Authority highlighted its achievements from the period April 2016 to November 2017. The achieve-

ments and plans of the Authority were highlighted through several initiatives including a Press Conference on Tuesday, December 5, 

followed by several print and electronic news stories; an achievements booklet and spread in the Jamaica Gleaner and Observer on 

Sunday, December 10. Please see below highlights: 

Staff Highlight  

SRHA on Display: Achievements Highlighted 
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Registered Midwife 

Black River Health Centre 
 

“Persevere-you can do it” 

 

Embodying the philosophy, “you can be what you want 

to be if you persevere”, Registered Midwife Carrol Laird 

has done just that.  

 

Interestingly, her journey in the health care system began in 2004 as a part time Female Attendant; however, 

when she applied for the position of Community Health Aide in 2005, she was challenged to pursue studies in 

midwifery and given a timeframe to accomplish this goal. And that she did; Carrol was granted study leave 

from 2009-2011 and pursued studies at the Cornwall School of Midwifery, graduating as a Registered Mid-

wife. 

 

With several responsibilities including delivering antenatal, intra-natal and postnatal care and organizing and 

delivering the principles of the nursing process to deliver quality care, Nurse Laird has worked in all facilities 

within the Black River Health District and at the Black River Hospital in St. Elizabeth. She describes her ex-

perience working in the health sector as rewarding, particularly “when you help in the delivery process of a 

child. You feel a sense of joy being a part of safely bringing a child into the world.”  

 

Nurse Laird describes her achievement of becoming a Registered Midwife her most important to date and be-

lieves that courtesy is very important on life‟s journey. “Be courteous and treat everyone equally even during 

challenging times. Always put yourselves in the position of the clients and ask yourself, what if” Nurse Laird 

tells the Pulse.  

 

When questioned about her motivation to pursue a career in midwifery, Nurse Laird points out that she always 

loved the health care sector and gained good experience from being a part of the health committee in her com-

munity. She adds that she was also inspired by a retired Midwife who was her mentor. 

 

A member of the Apostolic Church, Nurse Laird loves spending time with her family. When she is at home on 

the weekends, she would be found doing just that or like most females, house chores. She adds that she loves 

embroidery and leather work. 

 

Nurse Laird was awarded Worker of the Year for the Black River Health District in 2014/2015. 
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What is a Depressive Disorder? 
 

A depressive disorder is an illness that involves the body, 
mood, and thoughts. It affects the way a person eats and 

sleeps, the way one feels about oneself, and the way one 

thinks about things. A depressive disorder is not the same 

as a passing blue mood. It is not a sign of personal weak-
ness or a condition that can be willed or wished away.  

 

People with a depressive illness cannot merely "pull them-
selves together" and get better. Without treatment, symp-

toms can last for weeks, months, or years. Appropriate 

treatment, however, can help most people who suffer from 

depression. 
 

Types of Depression 

 

Major Depression 
 

Major depression is manifested by a combination of symp-
toms that interfere with the ability to work, study, sleep, 

eat, and enjoy once pleasurable activities. Such a disabling 

episode of depression may occur only once but more com-

monly occurs several times in a lifetime. 

Dysthymia 
 

A less severe type of depression, dysthymia, involves long-
term, chronic symptoms that do not disable, but keep one 

from functioning well or from feeling good. Many people 

with dysthymia also experience major depressive episodes 
at some time in their lives. 
 

Bipolar disorder also called manic-depressive illness 
 

Not nearly as prevalent as other forms of depressive disor-

ders, bipolar disorder is characterized by cycling mood 

changes: severe highs and lows. Sometimes the mood 
switches are dramatic and rapid, but most often they are 

gradual.  
 

Symptoms of Depression 
 

Some people experience a few symptoms, some many. Se-

verity of symptoms varies with individuals and also varies 

over time. 
 

 Persistent sad, anxious, or "empty" mood 

 Feelings of hopelessness, pessimism 

 Feelings of guilt, worthlessness, helplessness 

 Loss of interest or pleasure in hobbies and activities 
that were once enjoyed, including sex 

 Decreased energy, fatigue, being "slowed down" 

 Difficulty concentrating, remembering, making deci-
sions 

 Change in sleep habits such as insomnia, early-morning 

awakening, or oversleeping 

 Appetite and/or weight loss or overeating and weight 
gain. 

 Thoughts of death or suicide; suicide attempts   

Wellness Bytes: 
 

“Depressive Disorder ” 

Credit: 
 

Natio
nal H

ealth
 

Fund 



ENTRY INTO THE SERVICE  

Persons entering the Public Service may be appointed on a tempo-

rary or permanent basis, at the discretion of the appointing author-

ity.  

1.4.1 Temporary Appointment  

In instances where the appointment is to a position which is on the 

Public Service Establishment, is clearly vacant and the candidate 

has met all the requirements of the position, the temporary ap-

pointment should not normally exceed six (6) months.  
 

1.4.2 Permanent Appointment  
 

Upon permanent appointment persons will receive a letter of ap-

pointment from the appointing authority setting out the terms and 

conditions of the appointment, which may include the requirement 

for probation and medical certification.  
 

2 1.5 PROBATION  
 

i) Persons who are appointed to the Service for the first time may 

be required to serve a probationary period of six (6) months;  

ii) Any period served in a temporary capacity may be considered, 

in whole or in part, in the determination of the probationary pe-

riod;  

iii) It is the responsibility of the supervisor to assess the perform-

ance of an employee on probation and the employee must be for-

mally advised of his/her status at least one (1) month prior to the 

expiration of the probationary period;  

iv) The probationary period may be extended, with the approval of 

the appointing authority, for a period not exceeding six (6) 

months, on the basis of the supervisor‟s assessment.  

1.6 MEDICAL CERTIFICATION  

Employees entering the public service for the first time are re-

quired to pass a medical examination conducted by a registered 

medical practitioner, prior to the confirmation of permanent ap-

pointment.  

1.6.1 Medical Reports  

i) Medical Reports are to be completed using Form(s) prescribed 

by the Ministry with responsibility for the Public Service;  

ii) The appointing authority may seek a second opinion from a 

medical practitioner of choice;  

iii) Where a second opinion is sought, the medical practitioner 

may consult a medical specialist at public expense. The Report is 

not forwarded to the employee‟s physician, but must be communi-

cated to the employee at the earliest possible date;  

iv) Where a second opinion is sought, the employee may have his/

her physician present at his/her own expense.  

1.7 CONFIRMATION OF APPOINTMENT  

The permanent appointment of a new employee is to be confirmed 

in writing by the appointing authority and may be done at any time 

once the requirements of probation are met and proof of satisfac-

tory medical examination is provided.  

3 1.8 PROMOTION  

i) As a general rule, selection processes for promotion opportuni-

ties should be through competition duly conducted, and should 

provide fair and equitable access and opportunity to all candidates 

across the public service who may be interested in, and eligible to 

apply for the position.  

ii) In exceptional circumstances, Permanent Secretaries/Heads of 

Departments may make a case for a promotion without competi-

tion, e.g. where the talent pool is limited and known, or where the 

decision relates to the training and development strategy in the 

Human Resource Management Plan. In such cases, the appoint-

ment decision should be posted, so that anyone who may have had 

an interest may exercise the right of appeal.  

iii) If two or more candidates are assessed to be equally suitable, 

then seniority may be used to determine the most suitable candi-

date.  

 

HR And You: 
 

“ENTRY INTO SER VICE” 
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